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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution SHAHEED KANSI RAM MEMORI AL COLLEGE,
BHAGOO MAJRA ( KHARAR)

Name of the head of the Institution Dr. Manindra Pal Singh

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01602280839

Mobile no. 9872023658

Registered Email skrntol | ege@ahoo. com

Alternate Email skrm gac@mai | . com

Address Vill. Bhagoo Majra, Teh. Kharar, Distt.

SAS Nagar Pin Code :- 140301

City/Town Khar ar

State/UT Punj ab

Pincode 140301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. Jaspal Kaur
Phone no/Alternate Phone no. 01602280839
Mobile no. 9915021444

Registered Email

j aspal sandhu64a@nuai | . com

Alternate Email

karn. zai | dar45@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://skrntoll ege.in/w-content/upl

oads/ 2022/ 03/ 1 QAC
Updat ed1-2018-19-convert ed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://skrncoll ege. i n/ wp-
cont ent / upl oads/ 2022/ 03/ Part - A-. 4. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C 1.84 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 15- Feb- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://skrmcollege.in/wp-content/uploads/2022/03/IQAC-Updated1-2018-19-converted.pdf
http://skrmcollege.in/wp-content/uploads/2022/03/IQAC-Updated1-2018-19-converted.pdf
http://skrmcollege.in/wp-content/uploads/2022/03/IQAC-Updated1-2018-19-converted.pdf
http://skrmcollege.in/wp-content/uploads/2022/03/Part-A-.4.pdf
http://skrmcollege.in/wp-content/uploads/2022/03/Part-A-.4.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encouragenent to departnents/faculty to subnit/publish research papers in

UGC/ Scor pus/ SCl
books.

i ndexed journals and also to publish books or chapters in edited

Appeal
schenes.

to departnments/faculty to boost the capacity enhancenent and devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To i npl enent capacity enhancenent and
devel opnment schenes.

Capaci ty enhancenment and devel opnent
schenes were effectively inplenmented by
the departnents.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19686_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19686_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19686_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19686_Contribution.xlsx

Appeal to departnents/faculty to boost
the capacity enhancenment and
devel opnent schenes.

Faculty of different departnents
publ i shed research papers in
UGC/ Scor pus/ SCI i ndexed j ournal s.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 10- Feb- 2021
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege has evol ved an efficient nmechanismfor curriculumdelivery under
t he supervision of Acadenics Incharge. The faculty nmenbers of each departnent
meet at the beginning of each academ c session for termw se allocation of
syl | abus assignnents, contents, fix dates for the termend tests and prepare
the teaching nodul e of that session. At the beginning of each acadenic year,
every faculty nmenber famliarizes the students with study plan and readi ng
lists for each course. Text books and reference books are al so recomended. As
and when necessary, notes are also provided. 80% of the syllabus is covered
before the comencenent of house tests in each senester. Rest of the syllabus
is covered after the house tests and before the final exans. Besides
traditional lectures and seminars, infrastructure for the use of ICT in
cl assroons, |ike power point presentations, smart boards are avail able to nake
the delivery of the curriculumenabling and interesting for the students. The
answer scripts of nmd-termtests are shown to the students and they are guided
to work on their short com ngs. Filnms based on novels and dramas prescribed in
the syl labus are al so shown to students by the Departnent of English on the
projectors. Simlarly, various departnents of the college organize industria
visits, Semi nars, Wrkshop and conferences fromtinme to tine to inpart hands-on
experience to students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Skill
Development

Dates of Duration

Introduction

Certificate Diploma Courses Focus on employ
ability/entreprene

urship



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19686_Quality.xlsx

NI L NI L

Ni | 0

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Har dwar e Technol ogy and 01/ 07/ 2019
Net wor ki ng
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Principles and practice
of insurance

5

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

feedback to the coll ege.
anal yse this feedback,

i nvol ved and potenti al

D fferent stakeholders including staff,

st udent s,

al umi

and parents provide

Academi cs Incharge and | QAC function as a teamto

bl ueprint for the holistic growth of the institution.
areas of upgrading. He al so notivates the teamto find
out specific areas where growh is required Assessnent of all

ascertain the areas to work on and thus prepare a

The Principal also gets

col | ege programme



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19686_Program_introduced_1648281763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19686_Projects_undertaken_1648282119.xlsx

with respective stake-holders is conducted to new programres according to the
current market demand as and when required. New subjects and courses are al so
introduced in sync with the nood of the job narket. The feedback offered by the
enpl oyers about the programmes are given due significances and accordingly by
the enpl oyers about the programres nodified or revised through the neetings of
Board of Studies and faculty neetings of the affiliating university. The
feedback of the alummi, no designing curriculumcatering to the gl oba
standards and trends, is given due weight age. On the feedback of students and
teachers, physical infrastructure is added for curriculumdelivery. Apart from
this, new books, e-journals and e- resources are added based on feedback

obtai ned fromall stake-hol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA Conput er 30 22 22
VA Punj abi 30 24 24
BVoc Har dwar e 30 15 15
Technol ogy and
Net wor ki ng
BVoc Ret ai | 30 22 22
Managenent
BCA Comput er 60 43 43
Application
BCom Conmrer ce 60 59 59
BA Arts Nill 332 332
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 472 46 9 Nill 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 Nill 4 Nill Nill 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19686_Demand_ratio_1648285507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19686_ict_tools_1648286235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19686_e_resource_1648450263.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has adopted and implemented Mentoring System as a student support measure. In this system a
teacher acts like a mentor -both as a friend and a guide who supports and encourages a student in his/her
academic and personal growth and emotional and psychological development, particularly in the latter’'s’
transition phase. The mentor also guides the mentees in how much they should try to achieve. The system,
though flexible, functions along well-defined lines. Each faculty member is the mentor of a group of students
allocated to him/ her by the Head of the Department. The teacher mentor counsels the mentees without touching
sensitive issues or forcing any information out of them and then providing them needed counselling. Critical
issues are brought in the notice of the Head of the Department. The mentor meets the mentees informally
outside class hours as well and guides them regarding their career options. The types of Mentoring in the
institution are mentoring regarding Professional Guidance — regarding professional goals, selection of career,
higher education regarding Career advancement regarding self-employment opportunities and entrepreneurship
development. Besides this the mentoring can be Course-specific (academic) and Lab-specific — regarding Do’s
and Don'ts in the lab. In the lockdown phase in the last quarter of the session 2019-20, student mentoring was
done in online mode. Students were asked to contact their mentees telephonically or digitally, even after the
mentor mentee sessions, if they ever felt the need. During the phase of lockdown mentoring was also done on

both physical and mental health keep up.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
317 9 1:35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 11 1 Nill 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
PGDCA P. G D C 2nd senester 10/ 12/ 2020 02/ 06/ 2021
A

VA M A 4t h senester 15/ 10/ 2020 02/ 04/ 2021

BCA B. C A 6t h senester 10/ 12/ 2020 11/ 04/ 2020

BCom B. Com 6t h senmester 10/ 10/ 2020 28/ 10/ 2020

View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19686_Evaluation_1648449727.xlsx

The col |l ege has adopted a nethod of assessing the academ c performance of
students on continues basis. There is conplete transparency in the internal
assessnent perforned as per the criterion adopted by the university. At the
begi nning of the senmester, faculty nmenbers informthe students about various

conponents in the assessnment process, during the senmester. The interna
assessnent test schedul es are prepared as per university norns and conmuni cat ed
to the students well in advance. The corrected answer scripts at random are

verified by HOD to ensure the standard eval uati on process, continuous
assessnent evaluation in theory subjects. As per Punjabi university

regul ati ons, one internal m dterm exans are conducted every senester, special
test for slow learners. Assignnments are given for practices and to check the
concepts clarity of students. The students are inforned about their m stakes
and guided to inprove their performance in final exam nations. Every students
in encouraged to give presentations in the classroons, continuous assessnent
eval uation in practical subjects. Students are provided with the problens which
the need to solve in their practical |abs. Students have to prepare the file of
experinents given to themduring senmester along with their solutions. the file
is evaluated by the teachers many tinmes during the senester and at the end of
the senester final practical examis conducted by the university, Feedback by
the college nonitoring commttee. The coll ege has system of student’s feedback

which facilitates effective inplenentation of evaluation process. To ensure

transparency, the systemof evaluation is effectively inplenented.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The Institution conducts its academ c and co-curricular activities according to
a wel | -pl anned schedul e docunented in the form of Academ c Cal endar. The
academ c cal endar is prepared by the Incharge Acadenic planning in consultation
with the academ c council and is inplemented after its approval by the | QAC of
the college. The | QAC ensures that the academ c cal endar of the institution is
prepared well ahead of the beginning of the session, is well conveyed, and
i npl emented properly. The aimof the institutional academ c calendar is to
provi de students a information regarding the schedul e of various activities of
the institution such as bridge courses, renedial classes, in house and senester
exanms, so that they may prepare for the things accordingly. It also ains at
ensuring discipline in the institutional working. The academ c cal endar of the
institution describes the schedul e of various academ c and co-curricul ar
activities to be undertaken by the institution in that particul ar acadenic
session. The academ c cal endar of the institution is displayed in the canpus
t hrough departnmental notice boards. The institution ensures that the academc
cal endar of the institution is followed as closely as possible, subject to
condi tions. Though efforts are made to adhere to the academ c cal endar
strictly, still there is provided a scope for need based changes. The schedul e
of the academi c and co-curricular activities as nentioned in the academ c
cal endar for the session 2019-20 got altered in the last quarter of the session
due to | ockdown conditi ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination




examination
Nl PGDCA Computer A 23 23 100
pplivcations
Nil I MA Punj abi 11 11 100
Nl BVoc Har dwar e Nl Nl 0
Technol ogy
and
Net wor ki ng
Nill BVoc Ret ai | Nill Nil Il 0
Managenent
Nill BCA Conput er 13 13 100
Applications
Nl BCom Comrer ce 13 13 100
Nil I BA Hunmani ti es 98 98 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://skrntoll ege.in/wp-content/upl oads/ 2022/ 03/ St udent -sati sfaction-

survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

COVPUTER NETWORK-
AND FUTURE TRENDS

CURRENT

COVPUTER SCI ENCE

01/11/ 2019

CREATIVITY OF WOVEN | N
THE FOLKART OF PUNJAB

PUNJABI

02/ 11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Ni |l Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19686_Pass_percentage_1648287012.xlsx
http://skrmcollege.in/wp-content/uploads/2022/03/Student-satisfaction-survey.pdf
http://skrmcollege.in/wp-content/uploads/2022/03/Student-satisfaction-survey.pdf

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HI NDI 1
COVPUTER SCl ENCE 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Ni Il 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Nill 1 Nill Nill
papers

At t ended/ Semi Nill 2 Nill Ni Il
nar s/ Wor kshops
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19686_Books_and_Chapters_1648380726.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19686_Faculty_participation_1648381362.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachh Bhart NCC 1 15
Abhi yan
Tree Plantation NSS 1 22
Teachers Day NSS 1 40
Pol | uti on NSS 1 25
Awar eness
Anti-drug Abuse NSS RED RI BBON 1 20
Consti tution Day NSS RED RI BBON 1 35
Lohri NSS 1 24
Fit India NSS RED RI BBON 1 22
Punj ab Yuvak Mel a CU CHANDI GARH 1 7
Yout h Trai ning NSS RED RI BBON 1 8
Canp

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19686_Extension_1648381792.xlsx

details

NI L NI L NI L

Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

250000

294432

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 19.05.7 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13219 297175 139 37013 13358 334188
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

NI L NI L NI L Nill

No file upl oaded.

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19686_augmentation_details_1648383027.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19686_Library_1648383140.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 61 2 2 0 0 3 4 100 0
g
Added 4 0 0 0 0 0 0 0 0
Tot al 65 2 2 0 0 3 4 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 524185 250000 290190

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Caretaker is appointed for taking care of maintenance of physical, acadenic
and support facilities within the canpus. ¢ Library assistant takes care of the
conputer and naintains record of books. ¢ Repair and nai ntenance of the
physi cal assets undertaken at the end of each academ c session. ¢ Subm ssion of
budgetary requirenments for next acadenmi c session to the Principal at the end of
session by HODs. ¢ For purchase of new equi pment and infrastructure, there is a
purchase comrittee fornmulated in the College. ¢« Stock register is updated tine
to tine. ¢« AMCs of high-end equi pnent is done annually for their maintenance
fromauthorized deal ers or correspondi ng service providers. ¢ M ntenance of
UPS, Servers and generators is through AMC or proper technicians. ¢ Miintenance
of basic anenities in canpus by conpetent plunbers, electricians hired round
t he cl ock.

http://skrmcollege.in/wp-content/uploads/2022/03/Maintenance-of-physical-academic-and-support-facilities..pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support I nstitution 12 33250
frominstitution Support to the

student on the
basi s of poverty,
merit freeshinp,



http://skrmcollege.in/wp-content/uploads/2022/03/Maintenance-of-physical-academic-and-support-facilities..pdf

fathrtl ess, defence
, sSports, youth
wel fare, NCC, NSS.
Fi nanci al Support
from G her Sources
a) Nati onal SC, Ram Dass 133 2159393
Mehar Mohan | ndra
Trust, PMSSS (Prime
M ni st er speci al
schol arshi p schene)
for J K
b) I nt ernati onal NRI  Fund 22 60000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yout h training 15/ 02/ 2020 8 Distt. Red Ri bbon
canp Manal i Cl ub, Mbhali
| T Fest 15/ 11/ 2019 4 SGGS Col | ege,
Sec. 26 Chd.
Gym Fi t ness 14/ 11/ 2019 23 Yuva GYM Khar ar
Tr ai ni ng
Vol I ey ball Skill 29/ 08/ 2019 30 Institution Level
Devel opnent
Yoga and 21/ 06/ 2019 39 Institution Level
Medi t agti on
Bi z-day in 10/ 04/ 2019 15 Institution Level
Conmer ce Depart nent
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni Il Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

12

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19686_Scholarships_1648377506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19686_Development_Schemes_1648289502.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill Nl Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 3 BCA COVPUTER SKRM COLLE PGDCA
SCI ENCE GE, BHAGOO
MAJRA
2020 2 BCom Conmer ce Dev Sanmgj MCom
Col | ege
Chandi gar h,
Sec. 45
2020 1 BCom Conmer ce Dev Sanmgj MCom
Col | ege
Chandi gar h,
Sec. 45
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying
NET 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Level Number of Participants

Activity
Nati onal Sports Day Institutional Level 89

View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nl Nl Nl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)
each

identifying class representatives for

The institution has a practice of
There are various clubs and commttees of the students in the college.

cl ass.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19686_Progression_1648447876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19686_Qualifying_1648289792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19686_Activities_Organised_1648289844.xlsx

These clubs and conmittee undertake various activities. The various conmttees
operational in the college are Students Discipline Commttee, Students Cultural
Conmittee, Students Sports Committee etc. The Anti-Ragging committee of the
col | ege has student nenbers al so.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

There is a registered Alumi Association that contributes significantly to the
devel opnent of the institution through various support services. ¢ There is a
regi stered Alumi Association in the College. ¢« Since its inception, the A umi
associ ati on has provi ded enornous support to notivate present students to
enhance the enployability and shared their expertise regarding various
educational opportunities available in country and abroad. ¢« The Al ummi al so
play a key role to bridge the gap between industrial requirenents and academni cs
t hrough seminar/ webi nar / workshops / industrial training organized by various
departnents. « Till date, a |large nunber of Alumi are serving the Institute as
teachi ng and non-teaching staff of the Coll ege.

5.4.2 — No. of enrolled Alumni:

62

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

The institution stays in touch with its alumi. The alumi of the college
provi de val uabl e feedback on various aspects of the institution and its
wor ki ng. This feedback proves highly useful in planning the institutional
devel opment and wor ki ng. The alummi neet of the college is organized once in a
year in which old students of the college participate.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes that decentralization of adm nistration is the key to
adm ni strative efficiency. Hence, the |QAC tries to ensure decentralization and
participative managenment in institutional working. Wth this aim autonony is
provided to the institutional different bodies and teaching departnments of the
college in matters of planning and inplenentati on. One such matter is teaching
| earni ng process. The nmechani sm of teaching | earning has been decentralized as
the departnents are free to devise and inplenment teaching strategies for their
students. The distribution of classes to teachers is al so deci ded by
departnents on their own. Teachers plan and inpl enment teaching-I|earning
strategies as per the requirenents of their course contents and students.

I nnovation in teaching | earning process is encouraged. Teachers are free to
pl an the schedul e of class tests and other academi c activities for their
respective classes. Any difficulty encountered is conveyed to the head of the
departnment who brings it in the notice of the Principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The college has a full- fledged
Admi ssion Conmittee with a senior
teacher acting academ c incharge. The
followi ng activities are undertaken by
the conmttee to counsel prospective
students. 1. Visits are paid to schools
in adjoin areas to acquaint the
students with courses, subjects,
facilities, infrastructure and |ike
available in the college. 2. Every year
new courses and subjects are introduced
to cater to the denmand of the job
mar ket. 3. | nmage make-over of the
college is a top priority. Every effort
is made to win the trust of parents and
their wards. 4. Counselling cells to
provi de gui delines to adm ssion seekers
in accordance with their aptitude. 5.
Literal incentives in terns of fee-
wai vers, free ships, scholarships, to
need and brilliant students, and sports
wonen to attract and retain students
talented in their chosen fields. 6.
Using print and electronic nedia to
hi ghli ghts the achievenents of the
college fromtine to tine. 7
Advertising by word of mouth. 8. For
optimumutilization of resources, seats
are filled on first-cumfirst-served
basi s.

I ndustry Interaction / Collaboration

The Pl acenent Cell of the college
provi des suitable training and
personal ity devel opment to the students
and informs them of career
opportunities. For effective creation
and transfer of know edge, activity
based | earni ng such as training
wor kshops, project works, internships
and field visits in collaboration with
the industry and other related bodies
are undert aken.

Human Resource Managenent

The col | ege manages hunman resources
in the manner given below. Allocation
of duties and responsibilities to
faculty in consonance with their
aptitude, talents and ability. Every
session begins with a neeting, with
Principal in the chair, to spot the
uni que talents and abilities of
i ndi vi dual teachers and charge of
various clubs commttees is handed over
to them accordingly. Every fresh
appoi ntee to the college | made to
attend an interactive orientation




session with the Principal and Head of
hi s/ her department whereby a clear
under st andi ng of the work culture and
ethos is inparted to them A congenia
environment for staff for ful
bl ossomi ng of their potential. E. g. 1
Pronmpt Grievance redressal. 2. Elected
staff secretary to act as a link
bet ween staff and adm ssion. 3.

Mot i vati onal workshops, |ectures,
webi nars and the Iike to optimze the
productivity of staff. 4. Leading by
exanpl e: The head of the institution
tries to inspire his staff through his

own exanple. 5. Channels of
communi cation |like emails, nobile phone
and ot her media are always kept open.
6. College has a Research Pronotion
Cell ainmed at boosting research in
various fields. 7. Regular mneetings are
held with the students to get their
feedback and take the necessary actions
accordingly. Incentives in the form of
prizes, concessions are given to the
students who excel in academ cs, sports
or cultural activities so as to keep
the spirit of healthy conpetition alive
anong them

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There is availability of internal
services in the college round the
clock. The institution has nmade vari ous
| CT resources available to the staff
and students.

Research and Devel opnent

Research Pronotion Cell creates
research environnent in the college
The institution provides anple space
and support to the faculty for their

resear ch work.

Exam nati on and Eval uati on

id-termtests are conducted regularly
before the final semester exam nation
of the university. The answer scripts
of the md-termtest are shown to the
students whereby they are nmade to see
their shortcom ngs and encouraged to
work hard. Cl ass tests are taken
regularly. Circulation of the best
attenpted answers anong cl ass students.
The col |l ege conducted nonthly tests,
house tests and university exans online
fromtinme to tinme during the pandenic.
Serial teamof faculty including a
troubl e shooting teamwere formed to
hel p any students who faced any problem
during or after the exam WhatsApp
group of all the classes were forned to
give theminstructions during exam and
mark their attendance




Teachi ng and Learni ng

Directed by the | QAC, the faculty
menber of the institution neets,
usually in the begi nning, niddle and
end of the session, apart fromas and
when needed, reviews teaching |earning
process, its methodol ogi es and | earni ng
out conme, and takes appropriate
decisions in this regard. For exanple
it was decided to provide | esson plans
to the students containing termw se
di vi sion of the syllabus.

Curri cul um Devel opnent

Feedback on course contents is
collected fromthe students, parents,
teachers and industry and anal ysed to

ascertain the quality of course
contents. This analysis is enployed to
form suggesti ons regardi ng needed
changes in curriculum These
suggestions are conveyed to the
affiliating university curricul um
fram ng bodi es through their teacher
menbers. The institution hasmany
faculty menbers acting as nenbers of
t hese bodi es who contribute to
curriculumdesign in this way.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege publishes its AQAR on the
col | ege website which contains details
of its previous as well as next year
pl anni ng and devel opnent. It al so
hi ghlights its devel opnment in the
fields of academ cs, sports and
cultural activities on its website.

Adm ni stration

The website displays notices before
adm ssion and reports of recent events

Fi nance and Accounts

Ofice enters data regarding receipt
of funds from various fundi ng agenci es.
Besi des, Ampunt of PF is transferred
t hrough RTGS (Information Online and
hard copy al so).

St udent Admi ssi on and Support

Admi ssion notice put up on the
col |l ege website. Besides, adm ssion
formis available Email as well as

phone nunber is provided on the college
website for any kind of admi ssion query
or counselling

Exam nati on

Record of the students admitted to
various courses in the first senester
is shared with Punjabi university
Patiala. Simlarly, absentee |list of
the students appeared in Final Exans of
each semester is sent to Punjab
university Patiala electronically.




Mar ks of practical
comuni cated to Punj abi

exans are al so

uni versity

Patial a. The coll ege conducted nonthly

tests,

house tests and university exans
online fromtinme to tine.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Nill NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill NI L Nill Nill Ni |l Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nl 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Wards of the

t eachi ng

faculty are given speci al
concessi on.

Wards of the non-
teaching staff are given
speci al fees concessi on.

cul tural
merit
posi tions.

given f

The students are given
various fee concessions
on the basis of poverty,

per f or mances,
NCC, Sports
Grls students

and students fromvill age
Bhagoo Majra are al so

ee concessi on




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al'l the coll ege account books, Vouchers, Bills etc. are checked by a CA
appoi nted by the college. External audit is conducted by the State Governnent.
External audition is appointed by the Punjab Governnent who checks data rel ated

to governnent ai ded posts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| NDI VI DUAL- DAVI NDER 60000 FI NANCI AL SUPPORT TO
SI NGH MANGAT( CANADA) MERI TORI OQUS STUDENTS
UNDER PRI VI LEGED SECTI ON
View File
6.4.3 — Total corpus fund generated
1876271

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Punj abi Yes Prof. Jaspal
Uni versity, kaur
Pati al a
Adm nistrative Yes D. P. I Yes C. A(Ani |
Col | eges Nehr a
Associ at es)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

In order to informparents to the perfornmance of their wards, the college holds
nmeetings with parents. These neetings are instrunental in the proper
functioning of the coll ege because of parent suggestions and feedback. Parental
feedback goes a long way in inproving the working of the college.

6.5.3 — Development programmes for support staff (at least three)

Motivational |ectures are delivered by Career Counselling Cell of the college
to enable staff to nake better career choices.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Since its first cycle accreditation, the college has been bringing inprovenents
in its working by introduci ng need based changes. There has been a rise in
nunber of academ c prograns, augnentation of infrastructure, w der spread of e-
governance and increase in the nunber of student support facilities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/19686_Funds_or_Grants_1648448690.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Annual
training
canp was
organi zed
for ncc
student s

02/ 07/ 2019

02/ 07/ 2019

11/ 07/ 2019

31

2019

Busi ness
qui z and ad-
mad show was
organi zed by
B. Voc dept.

25/ 09/ 2019

25/ 09/ 2019

25/ 09/ 2019

20

2019

Bi z- Day
conpetition
progranmre by

conmmer ce
dept.

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

15

2019

Nat i ona
seni nar on
conput er Net
wor k- curr ent
and future
trends
organi sed by
conput er
dept.

01/11/ 2019

01/11/ 2019

01/ 11/ 2019

15

2019

St udy/ hi st
orical tour
t o anandpur

sahi b and
Bhakhra dam

08/ 11/ 2019

08/ 11/ 2019

08/ 11/ 2019

46

2019

St udent s
of B.C. A
pratici pated

ininter
college IT

f est
organi sed by
shri guru
gobi nd si ngh
col | ege
sector- 26,
chandi ghar

15/11/ 2019

15/ 11/ 2019

15/ 11/ 2019

2019

Educat i onal
tour/ field
work to
science city
kapurt hal a

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

118

2020

St udent s
of physi cal
educati on

15/ 02/ 2020

15/ 02/ 2020

24/ 02/ 2020




took part in
yout h
training
canp at
manal i
(Hi machal
pr adesh)

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Worrens Day 07/ 03/ 2020 07/ 03/ 2020 26 12
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Col | ege works keeping in mind environnental consciousness and
sustainability. Adm nistration is nmanaged el ectronically. Notices for staff,
students are circulated electronically through whatsApp groups or enails. Tine
table of classes and date sheets are circul ated through what sApp groups, emails

and are also displayed on the coll ege website. Fee related and ot her
information is sent to the students through SM5 as wel|l. Paperless work culture
is pronoted. Large playgrounds of the college help in percolation of rain
water. Tree plantation drives are regularly held within the canpus and also in
t he nei ghbour hood community. Use of Polythene is discouraged in the canpus.
Segregation of solid waste is practiced. Conposting pits have been dug beyond
pl aygrounds for conposting of plant renains. Solar Panels for power generation
have been installed. Signage for water and energy conservati on such as ‘ Save
water’, ‘close taps’, ‘switch off the lights and fans when not in use , have
been di splayed in the campus. Safe disposal of electronic waste is al so
ensured. El ectronic waste consisting of outdated conmputer systens is used to
maxi mum before rejection. Conputer systens and their usable parts, wherever
possi ble, are extracted for re-use. Traditional lighting systemis being
replaced with LED Bul bs to save energy. Alternate energy initiatives have been
i ntroduced. Followi ng are the power statistic of the institution: Total annua
power requirenment (in KWH): 100 Annual power requirenent nmet by the renewabl e
energy sources (in KWH): 10 Percentage of annual power requirenent of the
Institution net by the renewabl e energy sources: 10 KWH

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl

Ranp/ Rai | s Yes Nill

Rest Roomns Yes Nill

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to

Year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19686_Quality_Initiatives_B_1648449044.xlsx

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 04/ 2 1 Bi z- day To 19
019 in enhance
Cmerce D t he
epart ment [tal ent of
students
2019 1 1 21/ 06/ 2 1 Yoga To 41
019 and Medit | i nprove
ation heal t h of
t he
students
2019 1 1 29/ 08/ 2 1 Vol | ey To 31
019 Bal | train
Skill Dev |students
el opnent |in sports
actity
2019 1 1 29/ 08/ 2 1 To keep 104
019 Nat i onal |alive and
Sports enhance
Day t he
spirit of
sport snan
ship
anong
st udents.
2019 1 1 14/ 11/ 2 1 Gym To 24
019 Fit ness enhance
Trai ni ng [heal th of
students
2019 1 1 15/ 11/ 2 1 I T Fest To 5
019 enhance
Tal ent s
of
student s
2019 1 1 26/ 11/ 2 1 70th Co To 38
019 nstitutio| inpart
n Day know edge
about Con
stitution
to
students
2020 1 1 15/ 02/ 2 10 Yout h To 9
020 Tr ai ni ng train
Canp students
Manal i in
Physi cal
Fi t ness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19686_Inclusion_1648288536.xlsx

Title Date of publication Follow up(max 100 words)
NI L Nill NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

Nat i onal Sports 29/ 08/ 2019 29/ 08/ 2019 89
Day

Teachers day 09/ 05/ 2019 09/ 05/ 2019 40

70th Constitution 26/ 11/ 2019 26/ 11/ 2019 35
Day

Wonens Day 07/ 03/ 2020 07/ 03/ 2020 45

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Making pits for conposting of |eaves and plant remains 2. Rainwater
harvesting system 3. Discouraging the use of Polythene in the campus 4. Optinum
utilization of enpty space by turning it into green zone 5. A variety of
medi ci nal, flowering and fruiting plants and trees.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Environnent Consciousness Activities Environnental
Consci ousness has becone the need of the hour and sensitization of diverse
sections of the society towards it is needed today perhaps nore than ever in
history of civilization It is a nmajor challenge to life on this planet. . 1.
bj ectives: ¢ To sensitize students and the nei ghbourhood comunity towards
environment protection and sustainability ¢ To ensure clean and green canpus
acting as microcosmfor the community ¢« To spread awareness agai nst and suggest
solutions for environnment pollution 2. Context: Environnmental pollution
i ncluding water pollution, air pollution and noise pollution has increased
considerably in past fifty years or so and it has crossed the borders of
netropolitans to reach rural areas even. It has al so becone an uphill task to
deal with and safely dispose off the different types of wastes, like liquid
waste, solid waste and e-waste. Understanding its responsibility towards the
society and the world in general, it works to achieve these objectives. 3. The
Practice: The institution tries to minimze environmental pollution by adopting
different strategies. It miintains a pollution free canpus as plastic and
pol ythene use is wi dely discouraged. Effort is nmade on paperl ess working as
much as possible. Safe disposal of Solid waste is achieved through the
muni ci pal corporation of the city. Water conservation is ensured by setting up
rain harvesting system Conposting pits have been dug beyond col | ege pl ayground
to di spose off |eaves and other plant remains. Burning of |eaves is prohibited
in the canpus. Efforts are nmade to generate mnimum e-waste and the policy of

reuse is adopted at all levels. Activities focusing on student sensitization
about Environnent Conservation are regularly held both in and outside the
canmpus, with the invol venent of nei ghbourhood comunity as well. These include

poster making, slogan witing and debate and decl anati on contests on
envi ronmental protection, plantation drives, rallies and marches, nukkad natak
and conmunity interaction programes. These activities remain on the priority
lists of institutional bodies such as NCC and NSS units. Qutcone: The Coll ege
has a beautiful green pollution free canpus having a variety of nedicinal,
flowering and fruiting plants and trees. The college also has a flowering
pl ants nursery of its own. The cl ean canpus stands as an exanple for
nei ghbouring institution and local conmunity. 2. Title of the Practice: Focus on



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19686_promotion_activities_1648288913.xlsx

Education for Wnen. Wnen formhalf of the mankind but educating wonen is
educating the entire manki nd. Realising the value of wonen education, the
institution makes particular efforts for education of girls students. 2.
hj ectives of the Practice: « To ensure enploynent oriented education for girl
students ¢ To equip themw th theoretical know edge and practical skills in
their areas of studies ¢ To inculcate enployability and entrepreneurial skil
in theme To make them econonically independent Context: The college is a co-
educational institution. Al the academ c programmes offered by the institution
are co-educational by nature and lead to pronotion of education for wonmen in
the region. The Practice: The institution offers various academ c programmes to
its students who are enrolled w thout any gender bias. The institution ensures
a confortable and congeni al atnobsphere for its girls students so as to armthem
wi th know edge and skill, and inculcate in thema sense of safety and self-
confidence. To pronote wonen educati on special efforts are made by the coll ege
whi ch i ncl udes provision of schol arshi ps and concessi ons, adjustable tine-
tabl e, gender equity, provision of special physical facilities for girls |ike
separ at e washroons, common room safety neasures |ike CCTV surveillance in
campus. For the all-round devel opment of their personality, the institution
ensures participation of girls students in co-curricular activities at al
levels. Grl students also forman integral part of the NSS and NCC. CQutcones:
The success of this practice is evident fromthe |arge nunber or girls opting
the college as their place of studies.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://skrncol |l ege. i n/ wp-cont ent / upl oads/ 2022/ 03/ Tow I nsti tuti onal - Best -
Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision/ Mssion statenent of the institution and its priority and thrust
area is tomrepair the students of achieve core conpetencies to neet the globa
requi rement successfully. Innovative and creative in its approach, it devel ops
skill ed human resources of a high calibre. At the acadenmic front, it enriches

and enpowers all its beneficiates through value based quality education and

through participative, positive and fertile teaching- |earning environment.

Thr ough extensive sports activity, the college incul cates professionalismand

sportsmanship in its students for the pronotion of a culture of peace and
progress. Its co-curricular/ cultural progranmes pronote an revive Indian
tradition, culture, heritage, extension activities through awareness raising
canpai gn and canps seek social justice and equal opportunity for all. To keep
pace with time, the college nakes conscious efforts to invest in | atest
har dware and software and orient the faculty suitably so that the students can
have rich | earning experience and devel op skills required for enploynent in the
State and National market.

Provide the weblink of the institution

https://skrncollege.in

8.Future Plans of Actions for Next Academic Year

Organi zation of various sem nars, workshops and faculty devel opment progranmes.
Addi ng nore vocational courses at UG and PG Level apart fromtwo B.Voc courses

al ready runni ng successfully. Planning nore collaborations in the next session on
the basis of B. Voc courses. Keeping in viewthe crisis of COVID 19 pandem c, we
intend to come up with innovation in virtual teaching nethods to ensure the
safety of students and plan to install sanitization services in the canpus as



http://skrmcollege.in/wp-content/uploads/2022/03/Tow-Institutional-Best-Practices.pdf
http://skrmcollege.in/wp-content/uploads/2022/03/Tow-Institutional-Best-Practices.pdf
https://skrmcollege.in

precautionary neasure. Purchase of new books for the enrichnment of the know edge
of the library users. Qther necessary steps to be taken required for upgradation
and i nprovenent of the institution.
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